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PASC UK WALES NEWSLETTER 
18th January 2024 

 
Today’s update includes: 
 

• Commentary 

• PASC UK Wales Members Survey - January 2024  

• Situation Brief: Welsh Labour’s Term of Office 

• Plaid Cymru’s written commitment to tourism 

• Out and about: PASC UK attending 'Tourism Matters: Symposium’ and Tourism Levy 
Consultation Group meetings 

• Welsh Local Authority Council Tax Premium Rates 
 
Repeat or amended articles 
 

• Self-Assessment Payment Deadline looming: 31/01/2024 

• Revised Fire Regulations – Updated links 

• Workplace Recycling Regulations  

• The ‘Rolling’ 182/252 Day thresholds – Tracking Spreadsheet 

• Fire Regulations – Where to find useful information  

• WALES INFORMATION AND WHERE TO FIND IT 
 

 
Commentary 

Firstly, please respond to our PASC UK Wales Survey - Link and details below. Only by gaining the 

results of this (and future) surveys can we truly gain as complete a picture as possible, as to what the 

impact is of Welsh Government policies and legislation is on Wales members. We encourage you to 

pass on the link to other colleague operators who you may feel would assist us by completing it. 

Whilst, it contains questions primarily related to Jeremy Miles MS consultation on the school year 

we have covered a couple of other topics too.  

The new year has already kicked off with more proposals that will impact or ‘reform’ the tourism 

industry. Below we give a brief summary of where we are at roughly midway through this term of 

Welsh Government. Of course, there is much, much more than we can cover below, so it is merely a 

taster! 
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The much-anticipated statement on Statutory Licensing since it was announced last week by the 

Deputy Minister for Arts, Sport and Tourism, Dawn Bowden MS has given us all much cause for 

concern. The actual legislation is expected to be introduced to the Senedd before the end of the 

year, but there is some further consultation due to take place before then. This may give us a further 

chance to actually amend the proposals to avoid any unintended consequences. 

We have also been looking at Plaid Cymru’s commitment to tourism as a key economic driver behind 

the Welsh economy. It makes interesting reading given their input, as architects behind much of the 

current Labour administration’s policies and proposals through their Partnership agreement. With 

UK elections looming, it maybe worth being forearmed for those door step discussions. 
 
This week we are also party to a joint letter with colleagues from other tourism and non-tourism 
organisations which will be sent to the two candidates for the first Minister’s job. As part of that 
letter, we are all requesting a review of the 182 Day threshold within a 100-days of their taking post.   
 
Further to several requests, we have also added in the Welsh Local Authority Council Tax Premium 
Rates. If there are any amendments to it that you are aware of, then please drop us an email so that 
we can make corrections as there does not currently appear to be any publicly available list. 
 
Once again, please complete the ‘Wales only’ questionnaire if you have not done so already, so that 
we can establish the general consensus amongst you, our Wales members, on these important 
issues.  
 
Sincerely, 
 
Adrian  
 
Adrian Greason-Walker 
PASC UK – Wales Branch 
 
 

PASC UK Wales Members Survey - January 2024  

This survey is part of a programme of activities that PASC UK and the WTA are co-ordinating to try 
and persuade the Welsh Government to look again at the 182-day threshold and the cumulative 
impact of its policy decisions on tourism. We have also added in some questions to get feedback on 
the school Holiday changes consultation as well as the impact of the 20mph speed limits. 

It should take takes no more than 6 minutes to complete. Following this survey, you will be asked to 
undertake some simple and quick support actions to try and increase pressure on the Welsh 
Government. Click here to take part: https://www.surveymonkey.com/r/NKVRVRH 

Thanks for your time - we do very much appreciate it. 

Situation Brief: Welsh Labour’s Term of Office 
 
After nearly 26 years of Labour Welsh Government and post the 6th May 2021 elections we over half way 
through their current Term of Office, the Welsh Government’s ‘radical agenda for change’ (their words not 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lmdvdi53YWxlcy9wbGFucy11bnZlaWxlZC1zdGF0dXRvcnktcmVnaXN0cmF0aW9uLWFuZC1saWNlbnNpbmctc2NoZW1lLXZpc2l0b3ItYWNjb21tb2RhdGlvbi13YWxlcyIsImJ1bGxldGluX2lkIjoiMjAyNDAxMDkuODgyMzI0ODEifQ.RQIL7Qc1Hr_wKVHeAiw30jIjMADe-Vl7U9lR6HNq_p4/s/353104064/br/234545880246-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lmdvdi53YWxlcy9wbGFucy11bnZlaWxlZC1zdGF0dXRvcnktcmVnaXN0cmF0aW9uLWFuZC1saWNlbnNpbmctc2NoZW1lLXZpc2l0b3ItYWNjb21tb2RhdGlvbi13YWxlcyIsImJ1bGxldGluX2lkIjoiMjAyNDAxMDkuODgyMzI0ODEifQ.RQIL7Qc1Hr_wKVHeAiw30jIjMADe-Vl7U9lR6HNq_p4/s/353104064/br/234545880246-l
https://www.surveymonkey.com/r/NKVRVRH
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ours), has pushed further into ‘reforming’ tourism. Thereby, potentially and actually, causing a great deal of 
turmoil amongst our self-caterers in particular. 
 
The widely favoured front runner for the First Minister’s post Economy Minister, Vaughan Gething has set out 
the Welsh Government's key priorities that will shape the Economy of Wales for the remainder of this term. 
These include (direct quote): 
 
‘- A just transition and green prosperity: realising the enormous net zero economic opportunities and engaging 
with businesses and people to move towards a just transition. (Much was made of this in the press earlier this 
week). 
 
- A platform for young people, fair work, skills and success: backing young people to achieve the ambitious 
futures in Wales. Prioritising their skills and creativity. 
 
- Stronger partnerships for stronger regions and our everyday economy: working with regions to agree a 
smaller set of priorities for growth, local jobs and major investment. New joint working to boost the case for 
UK investment in projects that crowd in investment and support fair, unionised jobs in areas including nuclear, 
offshore wind and tech. 
 
- Investing for growth: With a new mission-based innovation strategy will target new investment in a post EU 
landscape, supporting commercialisation, research and development and entrepreneurship’. 
 
Whilst no one can disagree with some of the broad general statements above, as ever we need to continue to 
be vigilant as to the detail and the potential consequences or unforeseen impact of the implementation of the 
above. There is little mention of tourism and many in our sector will find the comments about setting 
priorities for growth of local jobs a hollow shout after the introduction of the 182-day threshold, which 
fundamentally threatens many micro and small businesses in our local, particularly rural counties.  
 
Jeremy Miles MS Minister for Education’s recent announcement on Welsh Government proposals to change 
the school year in Wales have so far been met with a mixed response. Anecdotally, there is a split between 
those who wish to see change and those who do not, far more it seems do ‘not’. A few tourist attractions for 
example have given tentative support, but most are very much against, due to staffing commitments. This is 
why we need as many responses to our current and future surveys as possible so that we can accurately 
represent the views of the majority of the self-catering sector. 
 
The adoption of Workplace Recycling Regulations approved (01/12/23) by the Senedd and coming into force 
on the 9th April 2024 is undoubtably going to add to overhead costs. Please see the item in red below which 
links to the full statement and guidance. 

Dawn Bowden MS, announced by the Deputy Minister for Arts, Sport and Tourism has more recently (9th 

January) shown her hand with regard to her plans to introduce a statutory registration and/or licensing 

scheme for all visitor accommodation in Wales, with legislation expected to be introduced to the Senedd 

before the end of the year. It was not the statement we were expecting, although this in itself was no surprise 

given the Welsh Government’s form since the last Senedd elections (06/05/2021). 
 
It will be interesting to see how the election for the First Minister’s post plays out in the light of a UK National 
election, expected in Autumn of this year and as to the fate of the Labour/Plaid partnership as the next 
Senedd elections (06/05/2026) get ever closer.  
 
Whilst the engagement with the consultation process in Wales has, since the last election been somewhat 
disappointing, we at PASC UK will continue to engage where appropriate and challenge arguments where 
resources allow.  

. 
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Plaid Cymru’s written commitment to tourism 
 
Since the last election Plaid Cymru has exercised a considerable influence over Welsh labour, so what exactly 
is their policy toward tourism. There are undoubtably seemingly ‘supportive’ words below, which anyone can 
find on the PC website, but do they actually mean anything given the recent policy changes and legislative 
measures imposed or projected which they have had a hand in? We of course leave that to you to decide. We 
thought we would place their written commitment here so that you can, if you have a PC member come a 
knocking at your door, quote from their own words. Firstly… 
 
‘Plaid Cymru recognises the importance of the tourism industry across Wales as an employer and in attracting 
investment into the country. We would encourage tourist enterprises which provide maximum benefit to local 
communities rather than extractive tourism that sees Wales as a resource to be exploited by outside interests, 
bearing this in mind we would explore ways of increasing local ownership and control of the industry’. 

It maybe worth pointing out that many of those of us who have been impacted by the 182 Day threshold are 
just that, local, particularly for example farmers who have in the past been encouraged to diversify into the 
tourism industry. How does the 182 Day threshold sit with this statement? 

They also pledge to ‘establish an Industry Task Force to develop a strategy for the future of the tourism sector. 
This would consider the benefits of: 

• Introducing targeted reductions in business rates to help the tourism sector through the recovery and 
lobby the UK Government to reduce VAT for tourism businesses.  

• Supporting the creation of locally and publicly owned alternatives to private sector platforms such as 
Uber and Airbnb. 

All this and much more can be found here. https://www.partyof.wales/twristiaeth_tourism. Worth a quick 
read before you next meet your local Plaid politician. 

Out and about: PASC UK attending 'Tourism Matters: Symposium’ and Tourism Levy 
Consultation Group meetings 

 
Next week sees the ‘congregation’ of key movers and shakers in the tourism industry and beyond, at 
a gathering in the Hope Church Conference centre in Newtown. PASC UK’s Adrian Greason-Walker 
will be in attendance. A full report after next week. Adrian will also be attending the ‘Introductory 
Meeting of the Visitor Levy Working Group’ this week. 

 
Welsh Local Authority Council Tax Premium Rates  
 
Further to recent requests for this information please find below, to the best of our knowledge the 
Council Tax premium rates by billing authority: 
 
Anglesey     75% (from 100% 2024) 
Bridgend     100% (from 1st April 2024) 
Cardiff      100% 
Carmarthenshire    50% (proposed 100% April 2025). 
Ceredigion     25% 
Conwy      50% (100% from 1st April 2024) 
Denbighshire     50% 
Flintshire     100% 
Gwynedd     150% 

https://www.partyof.wales/twristiaeth_tourism
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Merthyr Tydfil    100% 
Neath & Port Talbot    100% 
Pembrokeshire    100% 
Powys up from    75%.  
Rhondda, Cynon, Taff    100% 
Swansea     100% 
Monmouthshire    100% (from 1st April 2024) 
Vale of Glamorgan    100% (from 1st April 2024) 
Wrexham     50% 

 

Self-Assessment Payment Deadline looming: 31/01/2024 
 
Yes, it is that time of the year again where many of us have to pay our self-assessment. That is the 
system that HM Revenue and Customs (HMRC) uses to collect Income Tax. Tax is usually deducted 
automatically from wages and pensions. People and businesses with other income must report it in a 
tax return. 

The deadline for customers to file their tax return online and pay any tax owed for the 2022 to 2023 
tax year is 31 January 2024. For further information click the following link: Pay your Self-

Assessment tax bill: Overview - GOV.UK 

If you believe you no longer need to complete a Self-Assessment tax return for the 2022 to 2023 tax 
year, you should tell HMRC before the deadline on 31 January 2024 to avoid any penalties or 
needing to complete a tax return. We also suggest you contact HM Revenue and Customs (HMRC) as 
soon as possible if you have missed a tax deadline or know you will not be able to pay a tax bill on time 

 
 
 
Revised Fire Regulations – Updated links  
 
Fire Risk Assessments should follow the Government Guidance provided by the Home Office. In 
March the Home Office published a guide to fire safety in small paying guest accommodation 
(Making your small paying guest accommodation safe from fire - GOV.UK (www.gov.uk)), in order to 
support responsible persons in carrying out fire risk assessments in these types of premises.  
 
Welsh Government Advice can now be found here: 
https://www.llyw.cymru/sites/default/files/publications/2023-09/sut-i-ddiogelu-eich-llety-
gwesteion%20rhag-tan.pdf. (Cymraeg). https://www.gov.wales/make-your-guest-accommodation-
safe-fire (English)  
 
The fire regs webinar held on the 26/27 September has been placed in the Fire Safety Section on the 
PASC UK website:  https://www.pascuk.co.uk/fire_checks_and_safety/  . You can also find a range of 
supporting papers to help with your Fire Risk Assessment.  
We have also updated the Fire Notices into Welsh; they can be found here alongside the English 
version: https://www.pascuk.co.uk/fire_checks_and_safety/ 
A changeover checklist you can find these on https://www.pascuk.co.uk/fire_checks_and_safety/ 
  

https://www.gov.uk/pay-self-assessment-tax-bill
https://www.gov.uk/pay-self-assessment-tax-bill
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There are two Fire Safety Checklist V1 Fire Checks at Changeover, Routine Maintenance and Testing 
V1 And Fire Checks AT Changeovers Apps V1. 

 
 
 
 
Workplace Recycling Regulations  
 
The much-vaunted Workplace Recycling Regulations have been approved by the Senedd and came 
into force on 6 April 2024. The regulations will mean that all business, public and third sector 
workplaces will be required to separate recyclable materials in the same way as households.  
 
The Welsh Government’s aim is to increase the quality and quantity of recyclable materials we 
collect from workplaces with less going to landfill. Many of you have already said to us that getting 
some guests, particularly those who don’t think they have to, to recycle is going to be a difficult ask! 
   
There is a new ‘Separate Collection of Waste Materials for Recycling: A Code of Practice for 
Wales (‘the Code’) which sets out practical guidance on how to comply with the new law. 
   
Ministerial Statement, which includes a link to the Code of Practice as follows: 
 
Written Statement: Making the Workplace Recycling Regulations and publication of the Code of 
Practice (4 December 2023) | GOV.WALES 
  

The ‘Rolling’ 182/252 Day thresholds – Tracking Spreadsheet  
 
Some of you have had difficulty downloading the spreadsheet. This has been with our web 
developers this week and hopefully all glitches should have been resolved. Let us know if the case is 
otherwise. 
 
To remain classified as non-domestic, a property must now meet the new 182 Day criteria as of 1 
April 2023 and continue to meet them on each day thereafter. If a property did not meet the criteria 
on 1 April 2023, it may meet them on any day thereafter and apply to be re-classified as non-
domestic from the relevant date. It would not be necessary to wait a full year. The criteria from 1st 
April 2023 therefore apply on a continuous ‘rolling’ basis and the period should be thought of as a 
rolling 12 months, rather than a fixed period which is reset once annually on the same date.  
 
In order to track this ‘rolling’ threshold, PASC UK Member, Roger Selwyn (apologies we previously 
gave an incorrect surname previously) has very kindly devised a helpful spreadsheet to help track 
your days. His spreadsheet can be found here https://www.pascuk.co.uk/wales-182-days-reports/ 
(Note: neither Roger or PASC UK can provide tech support, it is given free of charge, any helpful 
comments can be passed on of course! 
 
We have as previously mentioned written to the Valuation Office Agency to ask the following, but 
have only recently received a holding response. We will continue to seek answers to the following: 
 
a. how is this to be reported to the VOA & Billing Authority?  

https://www.gov.wales/written-statement-making-workplace-recycling-regulations-and-publication-code-practice
https://www.gov.wales/written-statement-making-workplace-recycling-regulations-and-publication-code-practice
https://www.pascuk.co.uk/wales-182-days-reports/
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b. how will both the billing authorities and the VOA manage businesses moving between registers in 
order to accurately bill & refund accordingly. Especially as the current monitoring system is based on 
an annual return (Form VO 6048) to the VOA? 

 

WALES INFORMATION AND WHERE TO FIND IT 

If you are affected by what is happening in Wales and do not get the direct Wales only 
communications, please email Alistair Handyside at chair@pascuk.co.uk and put Wales 
Newsletter in the subject line and we will add you to the Wales Only circulation list. Previous Wales 
Newsletters can all be found here: https://www.pascuk.co.uk/wales-182-days-reports/ 

Best wishes, 
 
Adrian Greason-Walker 
The Professional Association of Self-Caterers UK – Wales Branch 
 
www.pascuk.co.uk 
adriangwalker@gmail.com 
07749 785147 
 

 
 
DISCLAIMER 
 
We are in unchartered territory here, and any suggestions that we make are merely that you should 
carefully consider your own business policies, and if necessary, consult with your Professional 
Advisors. PASC is your lobbying Association, not a legal service. Information is provided on a ‘to the 
best of our knowledge basis’. 
 
In addition, please be very wary of some of the advice given on internet communities, blogs and 
social media. There appear to be many of experts out there where our understanding is that there 
are very few. To that end, any information you get from any source should be double checked. We 
will always try and put the actual link to the information in the newsletters so that you can read and 
assess yourselves.  

mailto:chair@pascuk.co.uk
https://1ui93.r.a.d.sendibm1.com/mk/cl/f/sh/7nVU1aA2ng7flkil3wkUWfpwiyzUKUz/ui2J7rdItt88
http://www.pascuk.co.uk/
mailto:adriangwalker@gmail.com

