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Today’s update includes:

e Commentary

e In Person PASC UK Cymru Member’s meeting — 21st March 2024

e PASC UK Petition - Stop the abolishment of the FHL Allowances

e MARK ISHERWOOD MS/AS Calls for Review of the Cumulative Effect of Welsh
Government Policies including the 182 Day threshold

e NEW PASC UK LEGAL PACK LAUNCHED

e VOA Rolling Year explanation

e HMRC Online support and Webinars

e PASC UK — Cymru Wales Director Job Description

Repeat or amended articles

e Welsh Local Authority Council Tax Premium Rates

e The ‘Rolling’ 182/252 Day thresholds — Tracking Spreadsheet

e Separated waste collections for workplaces (From 6th April 2024)
e Revised Fire Regulations — links

e WALES INFORMATION AND WHERE TO FIND IT

Commentary

‘Stop the Abolition of the FHL Allowances’ Petition: After last week’s shocking Budget
announcement from Conservative Chancellor, Jeremy Hunt MP of the intention to abolish FHL
Allowances, Alistair has, as the stalwart that he is, been lobbying hard to see if the proposal can be
amended in the initial debate on the subject and beyond!

You should already have received a link to our petition via an earlier newsflash, but if not, the link is
below and enables you in less than a few minutes to send your reaction to your local MP. It is really
easy, no need even to look up contact details, it does it all for you. Simply amend the standard letter
(or not) and hit send.

So, if you have not done this already, please sign the ‘Stop the Abolition of the FHL Allowances’
Petition. At last count (13/02/24) we have passed 8000 letters to MPs.



Click here: https://pascuk.eaction.online/FHL

182 Day Campaign: North Wales MS Mark Isherwood has spoken in the Welsh Parliament of the
cumulative impact of Welsh Government policies affecting tourism, further to our letters to the
Welsh Ministers and our on-going discussion with the Conservative opposition via the WTA. Mark
Isherwood has publicly called on Welsh Ministers to respond to the call for an urgent review of the
182 Day threshold and other Welsh Government Tourism policies and proposals. More below.

Legal Pack: Our Partnership with Stephens Scown Solicitors (SSS) means we now have a full legal
pack for download from the PASC UK website. Partnering with SSS has been a ‘no-brainer’ for PASC
UK because their knowledge and expertise surrounding our sector is unrivalled. The pack covers,
Terms and Conditions; CCTV; Privacy and Cookie policies.

We have also had members asking for an explanation as to how the so called ‘Rolling year’ works for
the calculation of the 182 Day threshold period. | have therefore placed an explanation below. It is as
we understand it and it is difficult to explain, but if you are aware of a better explanation, please let
us know.

There are still some places left at the PASC UK Cymru member’s only meeting at the Royal Oak Hotel
in Welshpool, Powys on the 215 March. See below.

Sincerely,
Adrian

Adrian Greason-Walker
PASC UK — Wales Branch

In Person PASC UK Cymru Member’s meeting — 21t March 2024

There are still a few spaces available for our PASC UK Cymru meeting on the 215t March. This will be
an opportunity to meet and say thank you to our colleague, Adrian Greason Walker and who is
standing down at the end of March. Alistair, the Chair will also be there, and we will be encouraging
you to ask any questions or make any points that you wish to. The previous in person Members
meeting have also proven to be brilliant at getting Members in touch with one another and sharing
experiences. We hope that as many of you as possible will make the effort to come and join us.

The next meeting will be held here:

Venue: The Royal Oak

Address: The Cross, Welshpool, Powys, North Wales, SY21 7DG
Tel: 01938 552217

Date: 215t March 2024

Timing: 1430-1700

The Meeting is for PASC Members only and you can book a space here on Eventbrite:
https://www.eventbrite.co.uk/e/pasc-uk-cymru-members-meeting-21-march-2024-tickets-
847019456997 ?aff=oddtdtcreator

There is no charge, and we will be serving teas, coffees and Shortbreads.


https://1ui93.r.sp1-brevo.net/mk/cl/f/sh/1t6Af4OiGsDg0YsVVdCc78SczTQWzB/b2mlh37RzdQc
https://www.eventbrite.co.uk/e/pasc-uk-cymru-members-meeting-21-march-2024-tickets-847019456997?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/pasc-uk-cymru-members-meeting-21-march-2024-tickets-847019456997?aff=oddtdtcreator

Any questions, please let us know, either Adrian adriangwalker@gmail.com or chair@pascuk.co.uk

PASC UK Petition - Stop the abolishment of the FHL Allowances

We are sure that you are all aware that in the Budget that it has been proposed that FHL (Furnished
Holiday Let) allowances will be abolished by HMG. This will be a final straw for many small legitimate
holiday let businesses. We are trying to mitigate this as best we can, and are already making some
inroads with the lobbying, the term ‘exemptions’ is already being used, so maybe just maybe there
will be some good news soon, what we need now though is some serious push back on this.

PASC UK have spent the last week doing all that we can to try and stop/delay/discuss this with the
Treasury. It is completely misguided and will hit the sector hard. We have been in the media, we
have been working with other associations, in contact with Government Departments on one hand,
and then a very focussed MP by MP contact campaign to explain just how wrong they have got this
on the other.

Currently, we only know that they plan to Abolish FHL Allowances. This does not give us any detail or
enable many questions to be answered accurately. We expect some further details today and in the
coming days and weeks. They cannot just abolish it; it will leave holes that need filling. We have
been gathering all the Members Questions on this, we have now had nearly 700 emails on this, and
will be using these as the core basis for the meeting, and the planned accountancy and tax support.

We met with the leading Accountancy firm on FHL’s yesterday afternoon at 1500 to see what kind of
support programme we can put in place for Members. Not limited to:

e Members Webinars with Tax Experts to explain changes and mitigations

e FAQ’s

e Papers on possible alternative Tax Strategies and impacts

Three things underway

e Aplan to advise owners how to mitigate.

e A plan to push back against HMRC

e Pull together the biggest support base we can gather on this. This includes other sectors and
associations that will be directly or indirectly affected by this.

Next week we will announce a series of Members Webinars and Papers to support you through this
whilst also hammering away at the Government, MPs and anyone who can help us limit the damage
being done. Keep your suggestions coming in.

Over the next week we will be finalising a partnership with a Capital Allowances company with
specific knowledge to our sector and will also be announcing a series of Webinars and Papers from
them, so that as many of you as possible can extricate possible Capital Allowances whilst you still
can. The next Newsletter will contain the Support Programme and will enable us to be able to give
more details, if it has been revealed by then as to what ‘Abolition’ looks like.

So once again, please everyone, if they have not done this already must do is sign the ‘Stop the
Abolition of the FHL Allowances’ Petition. Click here: https://pascuk.eaction.online/FHL



mailto:adriangwalker@gmail.com
mailto:chair@pascuk.co.uk
https://1ui93.r.sp1-brevo.net/mk/cl/f/sh/1t6Af4OiGsDg0YsVVdCc78SczTQWzB/b2mlh37RzdQc

MARK ISHERWOOD MS/AS Calls for Review of the Cumulative Effect of Welsh
Government Policies including the 182 Day threshold

North Wales MS Mark Isherwood has spoken of the cumulative effect of Welsh Government policies
affecting tourism and called on Ministers to respond to the call by Tourism industry representatives
for a review of this.

Calling for a Welsh Government Statement on its Tourism policies in yesterday afternoon’s meeting
of the Welsh Parliament, Mr Isherwood said the “flood of Welsh Government policy changes”
affecting the Tourism industry in the last two years is also impacting other businesses and urged
Ministers to look into this.

Speaking in the Business Statement he said:

“Tourism brings the equivalent of one seventh of the Welsh Government's annual budget, down
from one sixth pre-pandemic, and is responsible for 5 per cent of our Gross Value Added (the value
of goods and services produced in an economy). It supports between 180,000 and 206,000 jobs
throughout Wales, notably in areas where alternative jobs are not easily come by. The industry has
been dealing with a flood of Welsh Government policy changes in the last two years.

“Thousands of small businesses, key to their local economies, are being overwhelmed by the number
of new regulations and costs, and Tourism industry representatives have emphasised the importance
of understanding that tourism is an eco-system as well as an industry, and that if you target one
sector, the effects ripple out beyond the immediate focus and affect other businesses.

“They're therefore calling on the Welsh Government for a review of the cumulative effect of policies
currently affecting tourism, including business rate relief, the 182-day rule, council tax premiums,
and of proposed policies such as statutory licensing, tourism tax, and changes to the school year.”

In her response, the Minister for Social Justice said:

“I think we can be proud of the Deputy Minister, certainly, in terms of taking this forward with our
great vision for tourism, and delivery of tourism in Wales, which is clear about the opportunities and
the prospects, but also the figures speak for themselves in terms of the attraction of Wales. | think it
is important, as the First Minister has just mentioned, the importance of the visitor levy, which we
believe will make a beneficial difference in terms of tourism in Wales.”

Speaking after the meeting, Mr Isherwood added:
“The impact that these policies are having, not just on the tourism sector but also on a range of

other businesses, is deeply concerning, but what is more concerning is that the Welsh Government
appear oblivious to this.”

NEW PASC UK LEGAL PACK LAUNCHED ...and it is on the website

We are delighted to announce our Partnership with Stephens Scown Solicitors (SSS). PASC UK has
worked with SSS since our inception — many of you will have met Tom Chartres-Moore on some of


http://83716138-597349191653253861.preview.editmysite.com/editor/main.php
http://83716138-597349191653253861.preview.editmysite.com/editor/main.php

our previous Webinars on Cancellation policies and much more. Partnering with SSS is a ‘no-brainer’
for PASC UK because their knowledge and expertise surrounding our sector is unrivalled.

You can now find the Legal Pack live in the Members area on the website — this is our first major

piece of work with SSS as part of the Partnership. We look forward to utilising their knowledge we
face future challenges to our sector.
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Please see announcement below on the first Member Webinar to support these papers.
A reminder as to what the Legal Pack contains.
1/ Terms and Conditions and House Rules

These will offer Members legally written T’s and C’s (Terms and Conditions) for holiday lets. These
will encompass all the learning that we have all had during and since covid, and the need to have
adaptable T’s and C’s as other threats and opportunities arrive. It could be EV charging, or accepting
dogs, not wanting dangerous dogs, or Granny charging etc.

2/ CCTV Policies

If you have or are thinking about having CCTV at your premises, and this includes doorbell cams and
some noise monitoring equipment, there are inevitably some legal hoops to jump through. This
series of papers will help you become compliant and protect you from claims from guests and
visitors to your property that you have infringed their rights in some way.

3/ Privacy and Cookie Policies.

These will only be relevant if you have a website, if you do these are a legal requirement and due to
originating whilst in Europe, they undergo frequent changes. Sadly, there are people out there that
will be mortally offended at having their human rights abused by an out-of-date Cookie/Privacy

Policy and will seek redress. These papers will help protect you against that and ensure compliance.

To book onto our webinar 1100 on Tuesday 16 April 2024 you need to click on the link below to
register and provide your business name please.



Register
here: https://us06web.zoom.us/meeting/register/tZYIfuugrDMoG9F0aPFj0iJfMdfcMtXGz4XZ

VOA Rolling Year explanation

There is still, understandably a lot of confusion about the rolling year. As we understand it, that is PASC
UK, the law states that the calculation is to be carried out for each day, not for a twelve-month
period.

The 'rolling period' method the VOA are now using to calculate council tax liability, is based on a
charge that is calculated daily instead of annual basis (a bit like calculating interest on a daily basis).
Therefore, the ‘test’ is applied every day and decided whether ‘true’ or not.

All the days the test is ‘true’ are then combined to make a total count of days for which the property
is chargeable on business rates. So, whilst a property may still move between Domestic and Non-
Domestic this could produce significantly reduced tax liability for businesses, especially
accommodation businesses affected by forced closure through the government mandated
lockdowns during the pandemic.

Tracking Spreadsheet: Free download

In order to track this ‘rolling” threshold, PASC UK Member, Roger Selwyn (apologies we previously
gave an incorrect surname previously) has very kindly devised a helpful spreadsheet to help track
your days. His spreadsheet can be found here https://www.pascuk.co.uk/wales-182-days-reports/
(Note: neither Roger or PASC UK can provide tech support, it is given free of charge, any helpful
comments can be passed on of course!

We have as previously mentioned written to the Valuation Office Agency to ask the following, but
have only recently received a holding response. We will continue to seek answers to the following:

a. how is this to be reported to the VOA & Billing Authority?

b. how will both the billing authorities and the VOA manage businesses moving between registers in
order to accurately bill & refund accordingly. Especially as the current monitoring system is based on
an annual return (Form VO 6048) to the VOA?

HMRC Online support and Webinars

Following last week’s budget (and the extremely disappointing announcement on the abolishing of
the FHL allowances) we thought it might be useful to place the following links to HMRC support and
guidance. If you are receiving rental income from a UK property, HMRC have online support
available. There are a number of live webinars during which you can ask questions using the on-
screen text box.

Residential property income for individuals — an introduction

e what HMRC mean by income from property

e an overview of furnished holiday lettings


https://1ui93.r.sp1-brevo.net/mk/cl/f/sh/7nVU1aA2nfwMGwP7cvhsDgB9YBpkcXx/Vn6PzdXAncbr
https://www.pascuk.co.uk/wales-182-days-reports/

e when to record income and expenses
e the property income allowance

¢ the 'Rent a Room'scheme
Register here

HMRC also have short videos available on their YouTube channel where you can choose from the
following playlists:

e UK property income, tax return

e Self-Assessment

PASC UK — Cymru Wales Director Job Description

Role: To be the face and first point of contact for PASC UK — Cymru to the Wales Members, Welsh
Government and Media.

Tasks: To lead on Policy development for PASC UK in Wales. The main task is to focus primarily on
Welsh Government’s interventions that affect the self-catering sector in Wales.

Key tasks include:

- lobbying the Welsh Government and Opposition: via electronic and face to face meetings; through
collaboration with other lobbying associations and via direct correspondence

- Development and analysis of research surveys of membership with HQ
- Writing and completing consultation responses for PASC UK Cymru

- To prepare Guidance notes on how Wales members can respond to the various Consultations in a
timely way. And Wales specific sector questions

- Writing a weekly Member newsletter, keeping Members up-date on specific Wales Issues.

- Responding to technical questions from Welsh Members on Wales specific issues and Welsh
Government interventions. General self-catering questions are handled by PASC UK HQ.

- Management of Wales specific social media channels (Twitter & Facebook).

To work closely with the PASC UK Chair to discuss & develop wider PASC UK strategy going forwards.
With particular focus on additional content for the website, webinars, and general resource.

Experience — Applicant will need to have a good working knowledge of the hospitality sector and the
tourism industry in general, and any Self-Catering specific knowledge would be a bonus. A para-legal
background, knowledge of Welsh Government or experience with lobbying would be advantageous
but are not essential.


https://hmrc.imicampaign.uk/externalaccessweb/TrackURLSrv?campaignkw=notrack&linkid=17084292210772&tid=cc-0_1708510063260639501&signature=92970D4972CA50A7CF2AFFA04B1BD3E2
https://hmrc.imicampaign.uk/externalaccessweb/TrackURLSrv?campaignkw=notrack&linkid=17084292210776&tid=cc-0_1708510063260639501&signature=92970D4972CA50A7CF2AFFA04B1BD3E2
https://hmrc.imicampaign.uk/externalaccessweb/TrackURLSrv?campaignkw=notrack&linkid=17084292210771&tid=cc-0_1708510063260639501&signature=92970D4972CA50A7CF2AFFA04B1BD3E2

Package - The Rate at PASC UK is £300 per day. Role is for two days per week. Holidays are not
included. During ‘peak pressure periods’ (for example preparing the Guidance Notes on the Tourism
Levy Consultation) extra days can be added by mutual agreement.

Expenses - Expenses. Consumables, general out of pocket expenses and mileage at 45p per mile are
all included.

Term - 3-month probation, then rolling contract. Invoice monthly. Self-employed contractor status,
free to determine when hours worked.

Please send an expression of interest and CV to: Alistair Handyside MBE Executive Chair; PASC UK -
chair@pascuk.co.uk

Welsh Local Authority Council Tax Premium Rates

Council Tax premium rates by billing authority:

Anglesey 75% (from 100% 2024)

Bridgend 100% (from 1°t April 2024)

Cardiff 100%

Carmarthenshire 50% (proposed 100% April 2025).

Ceredigion 100% (from 01/04/24 rising to 150% April 2025)
Conwy 50% (100% from 15t April 2024)

Denbighshire 50% (from 15t April 2024 - 100%/ 1°t April 2025 — 150%)
Flintshire 100%

Gwynedd 150%

Merthyr Tydfil 100%

Neath & Port Talbot 100%

Pembrokeshire 200%

Powys 75%.

Rhondda, Cynon, Taff 100%

Swansea 100%

Monmouthshire 100% (from 15t April 2024)

Vale of Glamorgan 100% (from 15t April 2024)

Wrexham 50%

Separated waste collections for workplaces (From 6" April 2024)

Following the approval of the Workplace Recycling Regulations by the Senedd the new regs will
come into force on 6 April 2024. This will mean that all business, public and third sector workplaces
will be required to separate recyclable materials in the same way as households. This of course
includes self-catering businesses. The Welsh Government’s stated aim ‘is to increase the quality and
quantity of recyclable materials collected from workplaces with less going to landfill’.

This is potentially going to cause a number of businesses difficulty, particularly with regard to the
number of recycling bins that are required to sit outside properties of multiple occupancy; getting
guests to recycle in the first place, finding a suitable carrier and with issues such as hygiene.



There is a new ‘Separate Collection of Waste Materials for Recycling — A Code of Practice for Wales’
which has now been published at: https://www.gov.wales/separate-collection-waste-materials-
recycling-code-practice. The Code is a practical guide for information on how non-domestic
premises can comply with the Workplace Recycling Regulations by 6 April 2024.

Current information on the reforms, tools and resources can be found here: Workplace recycling |
GOV.WALES, including guidance for workplaces and waste collectors. Further resources will be
added throughout 2024 so please revisit this page.

Fire Regulations links

Fire Risk Assessments should follow the Government Guidance provided by the Home Office. In
March the Home Office published a guide to fire safety in small paying guest accommodation
(Making your small paying guest accommodation safe from fire - GOV.UK (www.gov.uk)), in order to
support responsible persons in carrying out fire risk assessments in these types of premises.

Welsh Government Advice can now be found here:
https://www.llyw.cymru/sites/default/files/publications/2023-09/sut-i-ddiogelu-eich-llety-
gwesteion%20rhag-tan.pdf (Cymraeg). https://www.gov.wales/make-your-guest-accommodation-
safe-fire (English)

The fire regs webinar held on the 26/27 September has been placed in the Fire Safety Section on the
PASC UK website: https://www.pascuk.co.uk/fire checks and safety/ You can also find a range of
supporting papers to help with your Fire Risk Assessment.

We have also updated the Fire Notices into Welsh; they can be found here alongside the English
version: https://www.pascuk.co.uk/fire checks and safety/

A changeover checklist you can find these on https://www.pascuk.co.uk/fire checks and safety/

There are two Fire Safety Checklist V1 Fire Checks at Changeover, Routine Maintenance and Testing
V1 And Fire Checks AT Changeovers Apps V1.

WALES INFORMATION AND WHERE TO FIND IT

If you are affected by what is happening in Wales and do not get the direct Wales only
communications, please email Alistair Handyside at chair@pascuk.co.uk and put Wales

Newsletter in the subject line and we will add you to the Wales Only circulation list. Previous Wales
Newsletters can all be found here: https://www.pascuk.co.uk/wales-182-days-reports/

Best wishes,

Adrian Greason-Walker
The Professional Association of Self-Caterers UK — Wales Branch

www.pascuk.co.uk
adriangwalker@gmail.com
07749 785147
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DISCLAIMER

Any suggestions that we make are merely that you should carefully consider your own business
policies, and if necessary, consult with your Professional Advisors. PASC is your lobbying Association,
not a legal service. Information is provided on a ‘to the best of our knowledge basis’.

In addition, please be very wary of some of the advice given on internet communities, blogs and
social media. There appear to be many of experts out there where our understanding is that there
are very few. To that end, any information you get from any source should be double checked. We
will always try and put the actual link to the information in the newsletters so that you can read and
assess yourselves.
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